Reflecting on 12 months of race equality work at the University of Chester
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“Being an Race Advocate has been a very positive experience, allowing me to become “I've really enjoyed the Race Advocate role and it’s given me a good and a lifetime “The University is more pro-active and action focused in responding to Equality and “l am impressed by the implementation of mandatory Racial Equality,
a part of a team driving institutional change. | hope the next cohort of students experience. | know once | leave the University, I'll leave an impact.” Bilal, Student Diversity topical issues. Decolonising the curriculum seems to be promoted much more Microaggressions and Bias training which | have taken part in.” Member of staff
experiences the best of the University from the work the 2021 Race Advocates have Race Advocate now than before.” Member of staff

“ was pleased to see the introduction of the Race Equality Challenge Group and to be

created” Gemma, Student Race Advocate part of this group. ..it’s a positive step.” Member of staff

The murder of George Floyd took place on 25th May 2020 and changed the approach, views and feelings about race equality
in a way no other event has done before. People have often said that racism and race hate crimes are an American problem,
but the Black Lives Matter movement that followed the killing of George Floyd showed that this is not the case. In the last 12
months, race equality issues have filled mainstream UK media more than ever before.
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The events of 25th May 2020 and the following BLM movement gave the University of Chester a very

clear directive that race equality must move up the agenda and |, as leader of this institution, put my ETINDO

commitment strongly behind this priority. Whilst | recognise we still have a long way to go, | do feel that

we have made some very positive steps in beginning to embed some initiatives, actions and changes. The Race Equality Challenge group are aware that some staff may dislike the term BAME, which stands for Black, Asian and Minority
Professor Eunice Simmons, Vice Chancellor Ethnic and feel that this term does not accurately represent them as individuals. When we use this term, it is aligned with the

. current terminology for policy making and can be a useful term when we are monitoring and interrogating policy. We do however
& U\:-“E f\_ 3{\“{}1 r__p acknowledge that this can be impersonal and there is a need to disaggregate this when speaking to and about individuals.
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